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 Malaysia is designated by the International Labor Organization as a high middle-income country, $4,086-

12,615 annual income. Malaysia has significant resource labor and resource capacity.1

 The number of women in the work force or seeking employment is lower in Malaysia than in countries with

similar income levels. The World Bank suggests that Malaysian women could be encouraged to join the
work force if there were more flexibility in job scheduling and better access to childcare. 2

 A survey carried out by the Association of Chartered Certified Accounts (ACCA)-the global body for

professional accountants, indicated that 93% of Malaysian female respondents on sabbatical had
contemplated returning to the workforce; however 63% found it difficult to do so. Only 30% of women
surveyed considered their employers to have a flexible working arrangement and a mere 7% of the
respondents had childcare support in their place of work. 3

 According to the UN, 43.8% of the adult population of females in Malaysia participates in the labor force.

Female “labor force” covers women ages 15 and older who meet the ILO’s definition of the working and
employed population. 4

 In the computing and programming industry, women in Malaysia comprise between 50% and 60% of the

industry’s employees. Many of these women hold mid- and upper level management positions. In
comparison, in the United States, fewer than 24 % of women hold computer -related jobs. 5 In Malaysia
women constitute almost half of all students pursuing tertiary degrees in computer science. 6

 Similar to Norway, women in Malaysia tend to leave the workforce after starting a family. Women in their

early twenties pursue careers but often do not return to work after leaving to raise families. Only 11% of
women remain in the workforce. 7

 By the 2015 an estimated 55% of the Malaysian workforce will be women. In response to this, the Malaysian

ministry is working on a number of policy ideas such as more flexible working hours and affordable
childcare arrangements. 8
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